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1 INTRODUCTION 
1.1 Stockport is one of Greater Manchester’s strongest districts, with a robust 

economy, a strong quality of life offer, and excellent connectivity both with the 
rest of Greater Manchester and externally – sitting on the M60 motorway and 
West Coast Mainline, and adjacent to Manchester Airport and Enterprise 
Zone. Stockport’s position as one of the most affluent areas of Greater 
Manchester, alongside Trafford and Bury, is bolstered by relatively quick 
access to areas of Cheshire and Derbyshire, and significant train links through 
Stockport towards Manchester city centre. 

1.2 Stockport is a key driver of the Greater Manchester economy, providing a 
critical supply of skilled labour to the conurbation, whilst at the same time 
having a relatively strong economy in its own right. Stockport has developed 
centres of high-value employment and attracts significant commuting flows in 
from the rest of Greater Manchester and its surrounding districts outside the 
conurbation, leading to mutually beneficial economic relationships.  

1.3 The borough has a similar industrial profile to the conurbation core and one 
that is likely to further benefit from the continued development of Greater 
Manchester, and ongoing investment in the borough, particularly Stockport 
town centre.  
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Figure 1: Stockport transport assets 

 
Source: TfGM 
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2 BUSINESS BASE 
Introduction 

2.1 Stockport has a strong and productive business base, which is a key driver of 
growth for the Greater Manchester economy, with GVA per capita far higher 
than the GM average. The borough sits within GM South, which has been the 
driver of growth in the conurbation and is one of the UK’s largest economic 
areas, with GVA per capita 25% higher than the Greater Manchester and 
North West averages.1 

Employment Base 
2.2 Total employment in Stockport stands at 121,600 and Figure 2 breaks this 

down by sector. The largest concentration of private sector employment is in 
the business, financial & professional services sector, which represents 21.6% 
of total employment (26,200 jobs). It is followed by wholesale & retail (22,300 
jobs), and cultural & creative (16,000 jobs). The public sector, including 
education, health & social care, and public administration, also accounts for a 
significant proportion of employment with just under a quarter of total 
employment (30,100 jobs). 

2.3 Since 2010, the largest net increase of employees was in professional 
services, with an increase of 1,300 jobs up to 2013. Textiles manufacturing 
saw proportionally higher growth at 18.0% between 2010 and 2013, albeit 
from a smaller base, meaning an absolute increase of 225 jobs, but reflecting 
the renewed interest and support for the sector in Greater Manchester. This 
illustrates that the decline in manufacturing employment has slowed in recent 
years. 

2.4 The sector with the largest net decrease in jobs between 2010 and 2013 was 
the public sector, with a loss of 2,100 jobs, predominantly in public 
administration with a loss of 1,600 jobs, reflecting continued contraction of 
public finances. Business services and construction also saw losses of over 
1,000 jobs each, driven by the slow recovery from recession. 

2.5 Despite strong growth in some sectors, the overall picture for Stockport has 
been a net loss of employment between 2010 and 2013 of 3,700, equivalent to 
3.0%, due to the long lasting effects of the recession. Over the next decade 
around 10,000 jobs are forecast to be created in Stockport. Further 
information on future growth prospects is provided in section 5. 

                                                
1 GM South comprises Stockport, Trafford, Tameside, Manchester and Salford. Workplace based GVA 
per head NUTS3 was £23,476 for GM South in 2012, compared to £18,870 for Greater Manchester and 
£18,438 for the North West – based on data from the Office for National Statistics. 
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Figure 2: Employment in Stockport by Sector, 2010–132 
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PRIMARY INDUSTRIES 5,200 5,100 4,900 4,300 -900 -17.6% 
Agriculture, forestry & fishing 100 - - - -100 -32.1% 
Mining & quarrying - - - - - -43.5% 
Utilities 5,100 5,000 4,900 4,200 -900 -17.2% 
CONSTRUCTION 6,800 7,100 6,200 5,500 -1,300 -18.9% 
MANUFACTURING 11,800 12,500 10,500 11,200 -600 -5.4% 
Advanced manufacturing 6,600 7,100 5,300 5,600 -1,000 -15.0% 
Food & drink manufacturing 2,000 1,700 1,500 1,900 -100 -5.4% 
Textiles manufacturing 600 700 500 800 200 38.6% 
Other manufacturing 2,600 3,000 3,100 2,900 300 8.8% 
TRANSPORT & STORAGE  3,700 3,200 3,100 3,300 -400 -9.7% 
WHOLESALE & RETAIL 21,900 21,900 23,200 22,300 400 1.8% 
Motor trades 2,400 2,200 2,500 2,100 -300 -12.7% 
Retail 13,200 12,800 13,400 13,300 100 0.8% 
Wholesale 6,300 6,900 7,300 6,900 600 9.6% 
PERSONAL SERVICES 1,900 1,900 1,600 1,600 -300 -15.2% 
BUSINESS, FINANCIAL & 
PROFESSIONAL SERVICES 26,000 24,000 25,100 26,200 200 0.8% 

Business services 11,600 10,300 10,800 9,800 -1,800 -15.0% 
Employment activities 2,200 1,500 2,000 2,600 400 17.3% 
Financial services 5,700 5,400 5,400 5,900 200 3.6% 
Professional services 6,600 6,800 6,900 8,000 1,400 20.4% 
CULTURAL & CREATIVE 14,800 17,000 16,600 16,000 1,200 8.0% 
Creative Industries 2,800 3,800 3,100 2,800 0 0.3% 
Digital 3,500 4,800 4,700 4,400 900 23.3% 
Sports 1,900 1,300 1,400 1,500 -400 -18.1% 
Tourism, Leisure & Culture 6,600 7,000 7,400 7,300 700 10.4% 
SCIENCE AND R & D 1,000 700 1,100 1,100 100 10.6% 
PUBLIC SECTOR 32,200 31,300 32,100 30,100 -2,100 -6.5% 
Education 9,600 9,900 10,300 9,200 -400 -4.4% 
Health & Social Care 16,800 16,100 17,000 16,600 -200 -0.7% 
Public Administration 5,800 5,300 4,800 4,300 -1,500 -26.5% 

Total employment 125,300 124,700 124,400 121,600 -3,700 -3.0% 

Source: Office for National Statistics (ONS) Business Register & Employment Survey 
(BRES), 2013 

                                                
2 Appendix A shows how each sector in the table breaks down in terms of Standard Industrial 
Classification. 
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Gross Value Added 
2.6 GVA in Stockport is around £5.5billion, accounting for 10.1% of GM’s GVA 

total of £54.7billion. This is the fourth highest share of economic output at a 
district level, behind only Manchester (29.3%), Trafford (12.0%) and Salford 
(10.6%). The main industries contributing to GVA in Stockport are: 

 Business, financial & professional services: £1.4billion 

 Public sector: £0.9billion 

 Wholesale & retail trade: £0.87billion 

 Manufacturing: £0.72billion 

 Cultural & creative: £0.57billion 

Business Base 
2.7 Figure 3 shows the number of businesses in Stockport by sector, in 

comparison to the Greater Manchester and UK averages. The professional, 
scientific and technical sector has the largest number of businesses in 
Stockport, with 2,145 firms accounting for 18.1% of the total number of 
companies (higher than the averages for Greater Manchester and UK at 
around 15.0%). There are also a significant number of retail and construction 
businesses in Stockport, with 1,240 and 1,160 companies respectively, 
accounting for 10.5% and 9.8% of the total, broadly in line with Greater 
Manchester and UK averages. 

2.8 Both the information & communication and business administration & support 
services sectors are specialisms for Stockport, being both large in absolute 
size and with proportionally more businesses than the Greater Manchester 
and UK averages. 

Figure 3: Businesses numbers by sector, 2014 

 
Stockport GM UK 

  No. % % % 
Agriculture, forestry & fishing  85 0.7% 0.7% 5.5% 
Mining, quarrying & utilities  50 0.4% 0.6% 0.6% 
Manufacturing  735 6.2% 6.0% 5.0% 
Construction  1,160 9.8% 9.4% 10.1% 
Motor trades  390 3.3% 3.1% 2.9% 
Wholesale  700 5.9% 5.9% 4.6% 
Retail  1,240 10.5% 12.4% 10.6% 
Transport & storage  310 2.6% 3.4% 3.3% 
Accommodation & food services  605 5.1% 6.1% 6.3% 
Information & communication  875 7.4% 6.0% 6.9% 
Financial & insurance  355 3.0% 3.5% 2.4% 
Property  470 4.0% 4.3% 3.6% 
Professional, scientific & technical  2,145 18.1% 15.2% 15.3% 
Business administration & support 
services  880 7.4% 6.9% 7.0% 

Public administration & defence  60 0.5% 0.7% 0.9% 
Education  270 2.3% 2.6% 2.6% 
Health  725 6.1% 6.5% 5.8% 
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Stockport GM UK 

  No. % % % 
Arts, entertainment, recreation & 
other services  785 6.6% 6.6% 6.6% 

Total 11,835 100.0% 100.0% 100.0% 
Source: Inter Departmental Business Register (IDBR), 2014 

Business Start-Up and Survival 
2.9 Turning to business births and survivals, there were 1,620 new businesses 

started in Stockport in 2013, a substantial increase of 400 (32.8%) on the 
1,220 business births in 2012, as shown in Figure 4. Business deaths declined 
by 4.4% (55) to 1,200 in 2013 compared to 2012. This shift in births and death 
saw an overall net increase in the number of businesses in Stockport of 420 in 
2013, compared to a net decrease of 35 the previous year. 

Figure 4: Business births & deaths in Stockport, 2009-13 

 
Source: ONS – Business Demography, 2014 
 

2.10 Stockport has a higher rate of business start-ups than the Greater Manchester 
and UK averages, as shown in Figure 5. This reflects a number of factors, 
including Stockport’s highly-skilled working-age population, and the favourable 
environment for micro businesses detailed further below. The business start-
up rate increased strongly between 2012 and 2013, indicating a continuing 
recovery from the effects of the economic downturn, though also the growth in 
self-employment. 

2.11 The strong business start-up rate ties in well with the aims of the Greater 
Manchester Strategy (GMS). The GMS aims to grow the business base 
beyond the 90,000 companies already operating in Greater Manchester 
through targeted incentives for those that offer the greatest trade, investment 
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and growth prospects and which respond to Greater Manchester’s particular 
strengths, building on domestic and international assets. 

2.12 The Strategy also aims to make things simpler for businesses to access the 
support they need. Through the business-led Growth Hub, it will offer 
specialist help, advice, and support to manufacturers, start-ups, SMEs and 
those businesses with the greatest growth potential. 

Figure 5: Business start-up rate per 10,000 working-age population 

 
2009 2010 2011 2012 2013 

Stockport 62.7 64.3 70.9 69.0 91.7 
Greater Manchester 54.9 53.3 60.2 61.8 83.8 
UK 58.4 57.8 63.8 65.9 84.7 

Source: ONS Business Demography and Mid-Year Population Estimates 

2.13 Although the sectoral profile of Stockport’s business base is similar to the 
conurbation core, the size of Stockport’s businesses looks different, with a 
higher proportion of micro businesses (0–9 employees) at 83.2% compared to 
Greater Manchester (80.8%) and the UK (82.9%), as shown in Figure 6. 
Stockport has smaller proportions in the next two size bands (10-49 and 50-
249 employees), though the number of large (250+ employees) firms in 
Stockport (0.4%) is in line with the UK average, albeit below the average for 
Greater Manchester (0.6%).  

Figure 6: Business size, 2014 

 
0–9 10–49 50–249 250+ Total 

Stockport 83.2% 13.6% 2.7% 0.4% 11,835 
GM 80.8% 15.3% 3.4% 0.6% 97,520 
UK 82.9% 13.8% 2.8% 0.4% 2,721,240 

Source: Inter Departmental Business Register (IDBR) 

2.14 This strong micro business base is reflected in higher business density rates 
(businesses per 10,000 working-age population) in Stockport than in Greater 
Manchester and the UK. This suggests that Stockport is an attractive location 
for SMEs – which may include those looking for lower costs than the 
conurbation core – and can also draw on a skilled resident population to form 
new businesses. The large number of smaller businesses may also reflect the 
growth in recent years of sectors with a high presence of SMEs, such as the 
creative & digital industries. 

SECTOR SNAPSHOTS 
2.15 In addition to the broad industries outlined in the analysis above, it is possible 

to look at employment in more specific sectors in Stockport. This includes: 
financial & professional services; creative/digital; and advanced 
manufacturing. Further information on these three sectors is provided below – 
looking at employment numbers and areas of strength relative to national 
benchmarks. The latter is done by analysing the location quotient (LQ) of a 
particular sub-sector. 
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2.16 The LQ of an industry is an analytical statistic that measures an area’s 
industrial specialisation relative to a benchmark (in this case Great Britain). 
LQs are calculated by comparing the industry’s share of employment in GM 
with its share of GB employment. For example, if a sector accounts for 10% of 
all jobs in an area but only 5% of all GB jobs, the area’s LQ for that sector is 2. 
This means it is 2 times more concentrated in that area than average. 

Financial & Professional Services 
2.17 Financial & professional services are a key strength of the Greater Manchester 

economy, employing 148,000 people, of which nearly a fifth are located within 
Stockport, with 26,200 employees. However, overall growth in the sector is 
expected to be limited in Stockport over the coming decade, with jobs forecast 
to grow by only 1.0% or 200 jobs. 

2.18 The largest sub-sector is services to buildings & landscape activities, which 
employs 5,500 people and with 4.6% of total employment is a particular 
specialism within Stockport, as shown in Figure 7. Financial services, law and 
accountancy, and membership organisations are also large and specialised 
sub-sectors for Stockport. 

Figure 7: Financial & professional services employment in Stockport, 2013 

Financial & Professional Services Sub-Sector Number LQ 
Financial service activities, except insurance and 
pension funding 3,200 1.45 
Insurance, reinsurance and pension funding, except 
compulsory social security 500 1.17 

Activities auxiliary to financial services and insurance 
activities 2,200 1.24 
Real estate activities 2,100 0.92 
Legal and accounting activities 3,500 1.27 
Activities of head offices; management consultancy 
activities 2,400 0.84 
Rental and leasing activities 500 0.83 
Employment activities 2,600 0.71 
Security and investigation activities 700 0.87 
Services to buildings and landscape activities 5,500 1.99 
Office administrative, office support and other 
business support activities 1,200 0.74 

Activities of membership organisations 1,800 1.88 
Activities of extraterritorial organisations and bodies - - 
Translation and interpretation activities - - 

Source: BRES, 2013 

2.19 Figure 8 shows that the sector is concentrated in Stockport town centre and 
along the M60, and in other centres to the north and west of Stockport, though 
employment is spread across the borough.  
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Figure 8: Financial & professional services employment in Stockport 

 
Source: BRES, 2013 

Creative & Digital 
2.20 Stockport has a particularly strong creative & digital sector, employing 7,100 

people, which at 5.9% of total employment is well above the Greater 
Manchester average of 4.5%, and is 13.0% of the 54,400 people working in 
the sector in Greater Manchester. Stockport’s strength reflects its strong skills 
base, high quality of life, dynamic SME base, and proximity to five different 
universities, including one of the largest faculties for art & design in the UK, 
meaning it is able to sustain a pool of creative & digital skills. 

2.21 Stockport is particularly strong at the digital end of the sector, with the largest 
overall concentration of employment in computer programming, consultancy 
and other related activities, which accounts for 2,900 jobs, as shown in Figure 
9. Telecommunications and printing & reproduction of recorded media are also 
large and specialist activities within Stockport. 

2.22 Figure 10 highlights that activity in the sector is particularly focused in 
Stockport town centre and along the M60, and in Cheadle, Cheadle Hulme, 
and Bredbury. 

Figure 9: Creative & digital sub-sector in Stockport, 2013 

Creative & Digital Sub-Sector Number LQ 
Printing and reproduction of recorded media 1,300 2.81 
Publishing activities 100 0.18 
Motion picture, video and television programme 
production, sound recording and music publishing 
activities 200 0.44 
Programming and broadcasting activities 0 0.06 
Telecommunications 1,000 1.14 
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Creative & Digital Sub-Sector Number LQ 
Computer programming, consultancy and related activities 2,900 1.18 
Information service activities 500 1.80 
Advertising and market research 400 0.50 
Creative, arts and entertainment activities 200 0.48 
Specialised design activities 300 1.29 
Photographic activities 100 1.18 
Architectural activities 300 1.01 

Source: BRES, 2013 

Figure 10: Creative & digital employment in Stockport 

 
Source: BRES, 2013 

Advanced Manufacturing  
2.23 Stockport has a strong manufacturing base, and has particular strengths in 

advanced manufacturing, which employs 5,600 people, 4.6% of all 
employment. Though overall this is in line with the UK average, Stockport has 
particular specialisms in engineering activities & related technical consultancy, 
which accounts for 2,200 jobs, and the manufacture of computer, electronic & 
optical products, which employs 1,400 people, as shown in Figure 11. 

2.24 Figure 12 shows that unsurprisingly Stockport town centre is not as important 
a centre for advanced manufacturing as services, though employment remains 
focused on the west of Stockport. 

Figure 11: Advanced Manufacturing Employment in Stockport, 2013 

Advanced Manufacturing Sub-Sector Number LQ 
Manufacture of chemicals and chemical products 200 0.61 
Manufacture of basic pharmaceutical products and 
pharmaceutical preparations 100 0.18 
Manufacture of computer, electronic and optical 
products 1,400 2.54 
Manufacture of electrical equipment 200 0.44 
Manufacture of machinery and equipment n.e.c. 900 1.14 
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Advanced Manufacturing Sub-Sector Number LQ 
Manufacture of motor vehicles, trailers and semi-
trailers 100 0.14 
Manufacture of other transport equipment 100 0.26 
Repair and installation of machinery and equipment 300 0.63 
Manufacture of medical and dental instruments and 
supplies 100 0.56 
Engineering activities and related technical 
consultancy 2,200 1.49 

Source: BRES, 2013 

Figure 12: Advanced manufacturing employment in Stockport 

 
Source: BRES, 2013 
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BUSINESS BASE: SUMMARY 
 
 Stockport has a diverse and productive economy that has strength in a variety 

of sectors, particularly creative & digital industries, financial & professional 
services and advanced manufacturing. 

 Employment has declined in both the public and the private sector due to the 
2008 recession. Public sector employment remains important to Stockport, though 
has been declining in recent years. 

 Stockport has a strong and large private services sector, with sectors such as 
business & professional services and the cultural & creative industries not only 
accounting for significant proportions of total employment, but also making a 
substantial contribution to GVA. 

 Manufacturing, particularly advanced manufacturing, remains an important 
sector for Stockport, with strong GVA growth, but increasing productivity means 
this is not expected to halt the continued decline in employment over the coming 
decade for the sector as a whole, though the decline will be smaller than recent 
years. 

 Stockport has a dynamic business base with large numbers of SMEs and 
high start-up rates, which also reflects the high skills of the area, though does 
mean wages within Stockport businesses are lower than those achieved by 
Stockport residents elsewhere. Further detail on wages is provided in the next 
chapter. 
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3 PEOPLE 
Population 

3.1 Stockport is home to a highly skilled, productive labour force, which has 
played a leading role in helping Stockport to succeed as a business location. 
The borough is Greater Manchester’s third most populous district, with a 
population of 285,000, and accounting for over 10% of the conurbation’s 
population, as shown in Figure 13.  

3.2 However, the last decade saw lower population growth between 2003 and 
2013, at 0.7% (2,100), than any of Greater Manchester’s ten districts, and far 
below the England & Wales average of 7.7%. 

Figure 13: Population Change, 2003–13 

  Population Change 
  2003 2013 No. % 
England & Wales 52,863,200 56,948,200 4,085,000 7.7% 
North West 6,814,700 7,103,300 288,600 4.2% 
Greater Manchester 2,538,600 2,714,900 176,300 6.9% 
Bolton 263,800 280,100 16,300 6.2% 
Bury 181,400 186,500 5,100 2.8% 
Manchester 436,700 514,400 77,700 17.8% 
Oldham 218,500 227,300 8,800 4.0% 
Rochdale 207,500 212,100 4,600 2.2% 
Salford 217,300 239,000 21,700 10.0% 
Stockport 282,900 285,000 2,100 0.7% 
Tameside 213,500 220,600 7,100 3.3% 
Trafford 213,000 230,200 17,200 8.1% 
Wigan 303,800 319,700 15,900 5.2% 

Source: ONS Mid-Year Population Estimates 

3.3 Stockport also has a relatively older population within the Greater Manchester 
context. The largest age group in Stockport in 2013, as shown in Figure 14, 
was the 45–49 age range, representing 7.7% of the total population. The 
smallest group being children under 1 year old, representing 1.2% of the total 
population.  

3.4 In 2013, there was a higher proportion of older people living in Stockport than 
in 1993 (for instance, in 1993 21.5% of the population were over the age of 60, 
whereas in 2013, this had increased to 25%. 
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Figure 14: Population breakdown for Stockport by age, 1993 and 2013 

Age 1993 Total 2013 
  Number % Number % 
Aged under 1 year 3,500 1.2 3,500 1.2 
Aged 1–4 years 15,200 5.3 14,100 4.9 
Aged 5–9 years 19,000 6.6 17,100 6.0 
Aged 10–14 years 18,100 6.3 15,800 5.6 
Aged 15–19 years 16,500 5.7 16,600 5.8 
Aged 20–24 years 18,400 6.4 14,800 5.2 
Aged 25–29 years 21,500 7.5 16,300 5.7 
Aged 30–34 years 22,000 7.6 17,400 6.1 
Aged 35–39 years 20,000 6.9 17,300 6.1 
Aged 40–44 years 20,200 7 20,600 7.2 
Aged 45–49 years 21,100 7.3 22,000 7.7 
Aged 50–54 years 16,600 5.8 20,700 7.3 
Aged 55–59 years 15,800 5.5 17,800 6.2 
Aged 60–64 years 14,800 5.1 16,500 5.8 
Aged 65–69 years 13,800 4.8 16,500 5.8 
Aged 70–74 years 12,300 4.3 12,500 4.4 
Aged 75–79 years 8,400 2.9 10,500 3.7 
Aged 80–84 years 6,600 2.3 8,000 2.8 
Aged 85 and over 4,800 1.7 7,100 2.5 
Total 288,400 100.0 285,000 100.0 

Source: ONS Mid-Year Population Estimates 

 

 
Source: ONS Mid-Year Population Estimates 

 

 

 

Figure 15: Population Pyramid for Stockport, 2013 
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3.5 The latest projections from National Statistics suggest that population growth 
in Stockport is expected to increase over the coming decade, rising by 5.0% 
between 2012 and 2022, equating to an additional 13,400 individuals across 
all ages. The group forecast to increase the fastest are those over 65, 
projected to grow by 18.4% (10,000), with the 0–15 year old age group 
forecast to grow by 8.4% (4,000). The working age population (those aged 
16–64 in the projections) is projected to decrease by 1,000 people, which 
translates as a slight decline of Stockport’s total population by 0.3% (shown in 
Figure 16). This highlights that Stockport can expect to see increases in its 
dependent population over the coming decade, without corresponding growth 
in the economically active population to support these cohorts. 

Figure 16: Population projections by age group in Stockport, 2012–22 

Source: ONS 2012-based Subnational Population Projections for Local Authorities in England 

3.6 Stockport plays a key role for Greater Manchester as an attractor and host of 
skilled labour, drawing in workers from across the conurbation and its 
neighbouring districts, whilst also providing large numbers of commuters, 
particularly into the conurbation core, though also out to Cheshire East, as 
shown in Figure 17. Overall, there is a net outflow from Stockport of around 
11,000 people each day according to the 2011 Census. However, it is also 
important to note that a substantial number of people – more than 55,000 – 
live and work in the borough. 
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Figure 17: Largest travel to work flows in and out of Stockport to/from the rest of the UK, 2011 

 
Source: 2011 Census 
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Skills 
Resident Qualifications 

3.7 A significant reason behind the success of the borough’s economy is that 
Stockport has more residents qualified to Level 4 or higher than Greater 
Manchester and national averages. Over two-fifths (40.2%) of Stockport’s 
residents are qualified to HND, degree or higher degree levels, above both the 
Greater Manchester (31.8%) and national (35.2%) averages, making 
Stockport a key asset in terms of skills for the conurbation, where Greater 
Manchester as a whole lags national averages. As also shown in Figure 18, 
Stockport has fewer residents with no qualifications than both the Greater 
Manchester and national averages (7.3% compared to 11.5% and 9.3% 
respectively). 

Figure 18: Qualification levels for people aged 16+, 2013 
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GCSEs 
3.8 Even though Stockport already has a strong skills profile, it has also seen 

increases in educational attainment in line with overall trends across Greater 
Manchester. The proportion of pupils achieving five or more GCSEs at grades 
A*–C (including Maths and English) increased by ten percentage points from 
55% in 2009/10 to 65% in 2012/13, as shown in Figure 19. Stockport has the 
second-highest proportion of pupils achieving 5 or more GCSEs at grades A*–
C and is above the national average of 59.4%. 
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Figure 19: Pupils achieving 5+ GCSEs grades A*–C (incl. mathematics and 
English), 2009/10 & 2012/13 

  2009/10 2012/13 Change (% points) 
England 49.8% 59.4% 9.6 
North West 49.0% 58.1% 9.1 
Bolton 46.2% 60.2% 14 
Bury 58.8% 63.0% 4.2 
Manchester 38.6% 53.2% 14.6 
Oldham 46.8% 55.9% 9.1 
Rochdale 47.8% 52.0% 4.2 
Salford 45.8% 52.0% 6.2 
Stockport 55.3% 65.0% 9.7 
Tameside 45.5% 56.8% 11.3 
Trafford 63.3% 72.4% 9.1 
Wigan 48.7% 64.2% 15.5 

Source: Department for Education and Skills (DfES) 

Apprenticeships 
3.9 Information sourced from the Skills Funding Agency Data Cube can be used 

to analyse trends in apprenticeship starts in Stockport over recent years. 
Figure 20 show the trend by age group and the main points from the analysis 
of the Data Cube information can be summarised as follows: 

 The number of apprenticeship starts in Stockport by 16-18 year olds in 
2012/13 was 873, which represented 30.0% of all apprenticeships in 
the area (2,892). The absolute number was up on the 2008/09 figure 
of 689, however in 2008/09 almost half the apprenticeships in 
Stockport were undertaken by people aged between 16 and 18. The 
absolute number of apprenticeship starts by 16-18 years in Stockport 
has also been falling since 2011/12. 
 

 The number of apprenticeship starts in Stockport by 19-24 year olds in 
2012/13 was 869, accounting for around 30.0% of all apprenticeships. 
The absolute number was down on the figure of 999 in 2011/12, 
however it was still significantly higher than the number recorded in 
2008/09 of 472. 

 
 The highest proportion of apprenticeship starts in Stockport is seen in 

the over 25 age group, which accounted for 40.0% (1,150) of the total 
in 2012/13. This is four times higher than the 2008/09 number of 280. 
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Figure 20: Apprenticeship starts in Stockport by age, 2008-13 

 
Source: Skills Funding Agency Data Cube  

Occupational Structure and Socio-economic Classifications 
3.10 The occupational structure of employment for Stockport residents reflects the 

high skills base, with nearly half of the working population being managers, 
directors & senior officials, or in professional or associate professional & 
technical occupations, as shown in Figure 21. These proportions are higher 
than those seen in the rest of GM or nationally, reflecting Stockport as a 
location of choice for skilled workers. This is particularly true for professionals, 
accounting for nearly a quarter of Stockport’s working population, compared to 
19.2% for GM and 19.8% for the UK. Conversely, Stockport also has fewer 
residents in elementary occupations and process, plant & machine operatives 
than GM and the rest of the UK.  

Figure 21: Occupation structure of those in employment, June 2014 

  Stockport GM UK 
Managers, directors and senior 
officials 11.1% 8.8% 10.1% 

Professional occupations 23.8% 19.2% 19.8% 
Associate prof & tech occupations  14.6% 13.0% 14.1% 
Administrative and secretarial 
occupations  11.8% 11.1% 10.7% 

Skilled trades occupations  8.6% 9.8% 10.7% 
Caring, leisure and other service 
occupations  7.9% 9.7% 9.1% 

Sales and customer service 
occupations  9.5% 9.3% 7.8% 

Process, plant and machine 
operatives  3.0% 6.1% 6.3% 

Elementary occupations 9.2% 12.1% 10.7% 
Source: Annual Population Survey 
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3.11 In addition to looking at the occupational structure in Stockport, data from the 
2011 Census allows for analysis of the socio-economic classification of people 
aged 16-74 in the district. Again, the data reflect the high skills base in 
Stockport, with more than one third of 16-74 year olds working in higher/lower 
managerial roles (see Figure 22). This is above the proportions for both GM 
(27.5%) and England & Wales (31.1%). Stockport also has a lower proportion 
of people aged 16-74 in semi-routine/routine occupations at 22.5% - 
compared to 27.2% in GM and 25.2% nationally. 

Figure 22: Socio-economic structure – people aged 16-74, 2011 

  Stockport GM England & Wales 
Higher managerial, administrative 
and professional occupations 12.4% 8.7% 10.3% 

Lower managerial, administrative 
and professional occupations 23.2% 18.8% 20.8% 

Intermediate occupations 15.4% 13.4% 12.7% 
Small employers and own 
account workers 9.2% 8.0% 9.4% 

Lower supervisory and technical 
occupations 6.4% 6.9% 6.9% 

Semi-routine occupations 13.4% 14.7% 14.1% 
Routine occupations 9.1% 12.5% 11.1% 
Never worked and long-term 
unemployed 4.3% 7.1% 5.6% 

Not classified 6.8% 10.0% 9.0% 
Source: 2011 Census 

Wages 
3.12 The ability of its skilled residents to access employment opportunities is 

highlighted by the fact that Stockport residents have comparatively high-
income levels compared to Greater Manchester and national averages, as 
illustrated in Figure 23. The gross median annual wage of Stockport residents 
in 2014 was around £28,000 for full-time workers, above the Greater 
Manchester and UK averages. Wages for Stockport residents remained 
broadly the same between 2013 and 2014.  

3.13 Resident wages in Stockport are also consistently higher than workplace 
wages, illustrating the high skills levels in Stockport’s labour market, and its 
role as a commuter location for the rest of Greater Manchester and the wider 
region. Lower workplace wages are partly due to the concentration of higher 
paid jobs in the conurbation core, though also reflect the higher proportion of 
micro businesses within Stockport. Workplace-based wages in Stockport 
declined by 8.8% between 2013 and 2014 according the annual survey of 
Hours and Earnings (ASHE). This compares to a fall of 0.7% in GM. It should 
be noted here that local authority level data from the ASHE are subject to 
lower levels of confidence, therefore while the decline in Stockport’s 
workplace-based wage is likely to be correct the scale of the fall may not have 
been as high. 
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Figure 23: Median gross annual wages, 2013-14 
 

 

 

 

 

 

Source: Annual Survey of Hours and Earnings (ASHE), 2013 & 2014 

Part-Time Working and Self-Employment 
3.14 One of the characteristics of the recession and its recovery was the rise in 

people either working part-time or becoming self-employed, often seen to be 
reflecting weakness in the labour market with a lack of full-time permanent 
employment available. As can be seen in Figure 24, changes in part-time 
employment in Stockport have broadly mirrored that in Greater Manchester, 
having risen in recent years, and is higher than before the recession, though 
Stockport’s proportion of part-time employees is now marginally higher than 
the average for Greater Manchester.  

Figure 24: Resident full & part-time workers as proportion of total employment, 
2008–13 

 
Source: Annual Population Survey 
 

3.15 Figure 25 shows that the number of people self-employed in Stockport has 
remained broadly similar since 2008, although there were fluctuations in the 
intervening years leading up to 2014.   Self-employment in Stockport currently 
stands at 12.8%, which is virtually in line with the Greater Manchester figure 
but below the national average of 13.7%. The conurbation saw a substantial 
rise in self-employment between 2013 and 2014.  

 Residence-based wages Workplace-based wages 
 

  2013 2014 % change 2013 2014 % change 
Stockport £28,014 £27,991 -0.1% £27,854 £25,619 -8.0% 
GM £25,000 £24,945 -0.2% £25,292 £25,108 -0.7% 
UK £27,011 £27,195 0.7% £27,011 £27,195 0.7% 
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 Figure 25: Percentage of people aged 16–64 who are self-employed 

  2008 2009 2010 2011 2012 2013 2014 
Stockport 13.1 13.7 11.3 10.4 12.7 13.2 12.8 
GM 10.5 10.7 11.5 11.1 11.6 11.3 13 
UK 12.6 12.4 12.8 13 13.6 13.4 13.7 

Source: Annual Population Survey 

Unemployment 
3.16 One of the results of Stockport’s strong skills and educational base has been 

unemployment levels lower than elsewhere in Greater Manchester and below 
national rates. Although the total JSA claimant count in Stockport spiked 
sharply in 2009, it has declined steadily since 2012 to 3,946 claimants in 2014, 
and been consistently below the Greater Manchester and UK rates even at the 
height of the recession, as shown in Figure 26.  

Figure 26: JSA claimant rate (%), 2008–14 

 2008 2009 2010 2011 2012 2013 2014 
Stockport 1.9 3.7 3.3 3.4 3.4 3.1 2.2 
GM 2.8 4.7 4.3 4.6 4.8 4.4 2.7 
UK 2.8 4.8 4.4 4.8 4.7 4.1 2.9 

Source: ONS claimant count 

3.17 In terms of youth unemployment (JSA claimants aged 16–24), Stockport has 
historically performed better than Greater Manchester as whole, being more 
closely in line with the UK average, as shown in Figure 27. However, despite 
significant improvement since the recession, dropping below 1,000 this year 
for the first time since 2008, this is the first year that Stockport has a higher 
rate of youth unemployment than Greater Manchester since the recession. 
This is partly due to particularly sharp improvements in youth unemployment, 
with Greater Manchester’s rate converging with the national rate, whilst 
Stockport’s has not fallen as fast. This may prove to be a short-term lag, but 
highlights the importance of ensuring that appropriate measures to deal with 
youth unemployment are in place. 

Figure 27: JSA rate for claimants aged 16–24, 2008–14 

 
2008 2009 2010 2011 2012 2013 2014 

Stockport 5.1 9.7 7.9 8.2 7.9 6.9 4.6 
GM 6.0 9.9 8.4 9.2 8.9 7.2 4.5 
UK 5.1 8.4 7.2 8.0 7.6 6.3 3.9 

Source: ONS claimant count 

3.18 The picture for long-term (12 months+) JSA claimants in Stockport is better, 
having fallen from its 2010 peak to below the rates in Greater Manchester and 
the UK, as shown in Figure 28. However, the numbers remain high in 
comparison with the pre-recession figures at 1,005 in 2014 compared to 345 
in 2008.  
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Figure 28: Rate for long-term (12 months+) JSA claimants, 2008–14 

 2008 2009 2010 2011 2012 2013 2014 

Stockport 0.2 0.3 0.7 0.5 0.8 0.8 0.6 
GM 0.3 0.4 0.8 0.7 1.2 1.2 0.8 
UK 0.2 0.4 0.6 0.6 1.0 1.0 0.7 

Source: ONS claimant count 

Introduction of Universal Credit and impact on JSA numbers 
3.19 It is important to note that JSA numbers in Stockport will increasingly be 

affected by the introduction of Universal Credit (UC), which folds six different 
benefits and credits into one payment, covering both in-work and out-of-work 
people. While UC began in October 2013, it did so only in pilot areas. This 
included parts of GM but not Stockport, where it has only just started. Over the 
coming months, JSA and UC figures will need to be assessed together to gain 
a full picture on the state of the borough’s labour market. 

3.20 The change to UC particularly impacts on youth unemployment, because of 
the groups now claiming UC. As of November 2014 there were 10,400 UC 
claimants in GM, of which 6,100 were aged 16-24. A later start date in 
Stockport for UC, relative to parts of GM, means that there have been larger 
falls in the JSA elsewhere in the conurbation, where claimants have been put 
on UC rather than JSA. 

Deprivation 
3.21 Stockport is a relatively prosperous borough, with over a quarter of the 

population (28%) residing in the least deprived 20% of areas of the country, 
with only Trafford higher at 35%. However affluence is not spread entirely 
through the borough, and significant areas of deprivation are apparent within 
certain neighbourhoods, including Brinnington, the town centre, Lancashire 
Hill, Offerton and Adswood & Bridgehall, as shown in Figure 29. Overall, 
despite its prosperity, Stockport only ranks 167 out of the 326 local authorities 
in England in the 2010 IMD ranking, albeit this still makes it one of the least 
deprived districts in Greater Manchester. 
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Figure 29: IMD by quintile for Stockport, 2010 

 
Source: Index of Multiple Deprivation (IMD) 

3.22 Figure 30 shows how Stockport compares to the rest of Greater Manchester. 
Stockport has one of the lowest numbers of people in the most deprived first 
quintile (Q1), at 12% of the population, only marginally higher than Trafford at 
11%. Stockport’s nearest neighbours within GM South, Tameside and 
Manchester, have much higher values, at 35% and 65% respectively. 
Stockport also has a high number of people in the least deprived quintile (Q5) 
relative to other parts of Greater Manchester.  

Figure 30: Deprivation in Greater Manchester, 2010 

 
Source: Index of Multiple Deprivation (IMD) 
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3.23 The IMD highlights that Stockport suffers from polarisation, and although this 
partly reflects the success of Stockport in fostering some very prosperous 
neighbourhoods and highly-productive enterprises, it also reflects the 
significant challenges that remain in parts of the borough. Over 7% of 
Stockport’s population still have no qualifications – particularly residing in the 
most challenging neighbourhoods – and youth unemployment is an issue for 
the borough, as well as significant pockets of worklessness in particular 
deprived neighbourhoods.  

3.24 The area east of Stockport town centre is characterised by higher levels of 
benefit claimants and concentrations of social housing. The area from 
Lancashire Hill through to Heaton Norris has high numbers of total benefit 
claimants, whilst numbers are also high within the town centre. 
Simultaneously, areas bordering Tameside – particularly Brinnington, with 
high numbers of jobseekers, and on the other side of the Tame, East Reddish 
– also experience concentrations of benefit claimants. 

3.25 Therefore, as for Greater Manchester as a whole, Stockport has significant 
economic assets in its highly-skilled population and productive business base, 
but residents in the most deprived neighbourhoods have not fully benefited 
from economic growth and have borne the brunt of the recession. Low skills, 
worklessness, and dealing with economic recovery remain important issues for 
the future. 

NEET Trends in Stockport 
3.26 The national trend for 16 to 18 year olds who are not in employment, 

education, or training (NEET) has been a decline since June 2011. This 
general decrease since 2011 is even more pronounced at a Greater 
Manchester level with a 2.5 percentage point (pp) decline since June 2011 
(compared to a 1pp decline nationally). This brings the proportion of young 
people who are not in employment, education, or training in GM very close to 
the national level. 

3.27 Of the Greater Manchester boroughs, Stockport has seen a moderate decline 
in 16 to 18 year old NEET’s between June 2011 and 2014. However, the LA 
has generally had levels below the GM average for most of the recent years, 
and in June 2014 finds itself in line with the GM average and just slightly 
above national average. This has almost closed the historically fairly wide gap 
between the local authorities and national trends (see Figure 31). 

Figure 31: % NEET, 2011-14 

 Jun-11 Jun-12 Jun-13 Jun-14 % point change, Jun-
11 to Jun-14 

Trafford 6.1% 5.2% 4.5% 3.8% -2.3% pts 
Bolton 7.9% 6.3% 5.0% 4.9% -3.0% pts 
Rochdale 9.1% 8.4% 5.9% 5.0% -4.1% pts 
Tameside 9.0% 7.9% 8.1% 5.0% -4.0% pts 
Oldham 8.5% 7.4% 5.5% 5.0% -3.5% pts 
ENGLAND 6.5% 5.9% 6.0% 5.5% -1.0% pts 
GM 8.1% 7.4% 6.4% 5.6% -2.5% pts 
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 Jun-11 Jun-12 Jun-13 Jun-14 % point change, Jun-
11 to Jun-14 

Stockport 7.4% 7.7% 6.1% 5.6% -1.8% pts 
NORTH WEST 7.9% 7.3% 6.6% 5.8% -2.1% pts 
Wigan 8.4% 7.2% 7.2% 6.1% -2.3% pts 
Bury 7.6% 6.8% 6.1% 6.1% -1.5% pts 
Manchester 9.7% 9.5% 7.2% 6.6% -3.1% pts 
Salford 7.2% 7.1% 8.5% 7.8% 0.6% pts 

 Jun-11 Jun-12 Jun-13 Jun-14 Absolute change, 
Jun-11 to Jun-14 

Trafford 421 421 361 300 -121 
Bolton 639 639 517 499 -140 
Rochdale 668 668 481 397 -271 
Tameside 679 679 667 396 -283 
Oldham 653 653 475 436 -217 
ENGLAND 100,381 100,381 100,566 89,116 -11,265 
GM 7,062 7,062 5,982 5,142 -1,920 
Stockport 773 773 605 549 -224 
NORTH WEST 18,098 18,098 15,976 13,851 -4,247 
Wigan 806 806 788 641 -165 
Bury 472 472 410 405 -67 
Manchester 1,416 1,416 1,068 965 -451 
Salford 535 535 610 554 19 

Source: National Careers Caseload Information System 

Ethnicity 
3.28 The district as a whole does not have significantly large populations of ethnic 

minority groups based on the 2011 Census. Around 88.7% of its 16–64 
population are white UK born, above the GM average of 84.1%. The highest 
concentration of ethnic population can be found in the west of Stockport, as 
shown in Figure 32, particularly in areas such as Gatley and Heald Green and 
the Heatons, which border Manchester, where the ethnic population is higher. 
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Figure 32: Proportion of ethnic minority groups in Stockport, 2011 

 
Source: 2011 Census 

3.29 The employment rate of Stockport’s black and minority ethnic (BAME) 
population is significantly higher than that of Greater Manchester as a whole, 
as shown in Figure 33, being nearly 13 percentage points higher in 2014. 

Figure 33: BAME residents aged 16–64 in employment 

 2012 2013 2014 

 Number % Number % Number % 

Stockport 11,500 60.7 10,500 65.4 11,500 66.2 
GM 149,900 53.2 145,000 54.6 151,400 53.8 

Source: Annual Population Survey 
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PEOPLE: SUMMARY 
 
 Stockport is home to a highly skilled, productive labour force, which has 

played a leading role in helping Stockport to succeed as a business location. The 
borough is one of Greater Manchester’s most populous districts, though has seen 
slower population growth between 2002 and 2012 than the rest of Greater 
Manchester. 

 
 The population over 65 and under 16 is expected to increase significantly 

over the next decade whilst the working-age population remains static, potentially 
creating dependency problems for the borough. 

 
 The occupational structure of Stockport reflects the changing industrial structure 

of the economy, with the movement towards employment in knowledge-based 
sectors. Stockport remains well ahead of the Greater Manchester and UK 
averages at the highest skills levels, and sees strong attainment at GCSE. 

 
 Nearly half of Stockport’s residents work in managerial, professional or 

technical occupations with a low level in elementary and lower-skill manual 
occupations in comparison to Greater Manchester and the UK. 

 
 Stockport is a broadly prosperous borough, with 28% of the population in the 20% 

least deprived areas, and deprivation levels below average for Greater 
Manchester. Stockport has one of the lowest numbers of people in the most 
deprived first quintile of the population, though does suffer from deprivation in its 
priority neighbourhoods. 

 
 JSA claimant rates remain below those in Greater Manchester and the UK 

as a whole, and have improved significantly since the recession. However youth 
(16-24 year olds) unemployment has not fallen as fast in Stockport as the rest of 
Greater Manchester, and whilst long-term (12months+) unemployment has fallen, 
it remains higher than before the recession. 

 
 Stockport has a relatively small BAME community, and employment rates in 

this community are stronger than in the rest of Greater Manchester.  
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4 PLACE 
4.1 The role of Stockport as an attractor of skilled labour and its interdependent 

relationship with the rest of GM (especially the conurbation core) is in large 
part due to its excellent transport links, with the M60 and Manchester Airport 
and Enterprise Zone in close proximity, as shown in Figure 34. Furthermore, 
the M56 and West Coast Mainline provide easy access to central London and 
the Southeast.   

4.2 The town of Stockport itself is closely located to the M60, providing easy 
access for commuters to the town, and to other areas of Greater Manchester. 
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Figure 34: Stockport local physical assets 

 
Source: Stockport Transport Policy Unit 
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4.3 Stockport is extremely well-connected with the rest of Greater Manchester and 
externally. Close and well connected to the conurbation core and with 
excellent access to motorway, rail and airport links, this is central to its offer as 
a key economic hub of Greater Manchester, and is key in its attractiveness as 
a place to live and do business. Stockport’s location presents significant 
growth potential for the borough.  

4.4 Stockport’s position as one of the more affluent areas of Greater Manchester, 
alongside Trafford and Bury, is bolstered by relatively quick access to areas of 
Cheshire and Derbyshire, and good access to London and the south east, as 
well as significant train links through Stockport and Cheadle Hulme towards 
Manchester city centre.  

Planned Developments 
4.5 Stockport forms part of the successful South Manchester office market, acting 

as a Tier 2 location for Greater Manchester. Much office development over 
recent decades has occurred outside Stockport town centre (Stockport 
Exchange will address this by providing new office space in the town centre). 
– Cheadle Royal is one of the conurbation’s most successful business parks 
and centres like Cheadle Hulme and Bramhall provide quality office 
accommodation in attractive district centres.  

4.6 The town centre, by contrast, faces a number of challenges and has not seen 
the same levels of investment. However, Stockport is one of only two Greater 
Manchester town centres that currently offer the scale and diversity needed for 
sustainable growth, with its combined office, retail and leisure offer. Stockport 
Council and partners are taking a proactive role in realising improvements to 
infrastructure, public realm and the perception of the town centre, and Figure 
35a summarises some of the future developments that are currently planned. 
Figure 35b shows the location of some of the developments. 

4.7 The A6 to Manchester Airport Relief Road Scheme (SEMMS) is planned to 
provide 10 kilometres of new 2-lane dual carriageway on an east-west route 
from the A6 near Hazel Grove (south east Stockport), via the 4 kilometres of 
existing A555 to Manchester Airport and the link road to the M56. The scheme 
continues to be developed by Stockport Council working with its partners, 
Manchester City Council, Cheshire East Council, and Transport for Greater 
Manchester (TfGM). 

4.8 The scheme bypasses heavily-congested district and local centres, including 
Bramhall, Cheadle Hulme, Hazel Grove, Handforth, Poynton, Wythenshawe, 
Gatley, and Heald Green. It will provide much-needed connectivity for key 
strategic routes into the North West and to Manchester Airport, including traffic 
from the A6, A523, and A34 – all of which are key routes for business, leisure 
travel, and freight from Cheshire, Derbyshire, Staffordshire, and beyond. 
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Figure 35a: Planned developments for Stockport 

Stockport Exchange – creating a new commercial gateway to the town centre. 
Phase 1, a £22 million 1,000 space multi-storey car park, was completed and 
opened in February 2014. This has released the land for Phase 2, which will 
comprise office space with retail on the ground floor, a 115-bed hotel, and public 
realm. Development is scheduled to start onsite in early 2015. 
 
New Residential Development – an active approach has been developed to 
create new homes for economically active families, in the first instance through 
Covent Garden Village (CGV). Phase 1 of CGV saw 46 properties completed in 
2013. Phase 2 has started and will provide 200 new dwellings in a mix of family 
homes and apartments, with phases 3 and 4 (114 properties) scheduled to start 
construction in 2015. 
 
Redrock – comprising a 10-screen cinema, food and drink outlets, shops and a 
new 320+ space multi-storey car park. The scheduled onsite start date for the 
development of the Redrock scheme is 2015, opening to the public in early 2017. 
 
Merseyway Shopping Centre – the Council and UK Asset Resolution have 
established a joint approach for the future of Merseyway including new investment, 
and strong linkages with Redrock, and the Market Place & Underbanks. 
 
Market Place & Underbanks – the focus on community-led creative industries and 
specialist retail were instrumental in securing Portas Pilot status for Stockport town 
centre in 2012. A wide range of independent niche retailers and creative businesses 
have established in the area. In addition, landlords, agents and the Portas Pilot 
Delivery Group are currently working with local organisations and the Council to 
encourage new uses into vacant/underused spaces. 
 
Town Centre Access Package The town centre is hard to navigate, by foot or car, 
and many key routes are not pleasant urban experiences. The access package will 
address these issues, getting some through traffic out of the town centre, and 
improving legibility. The estimated cost of the scheme is £61 million, with 
construction expected to commence in 2015/16 and be completed by 2018/19. 
 
Stockport Interchange – replacing the current interchange with a new facility that 
enhances the quality of the passenger experience, as well as supporting 
interchange between bus and rail. Build costs are an estimated £37 million. Design 
works are expected to commence in 2015/16, with construction planned to start in 
2016/17 once funding is secured. 
 
Stockport Train Station – in addition to Stockport Interchange and the Town 
Centre Access Package, wider development issues at the train station need to be 
addressed via a new masterplan, which partners (the Council, National Rail, TfGM 
and train operating companies) have committed to producing. A new Rail Strategy 
for Stockport will also be published during 2014, setting out a new vision for light 
and heavy rail across the borough. 
 
Manchester Airport Relief Road (SEMMMS)  – the Manchester Airport relief road 
will provide 10 kilometres of new 2-lane dual carriageway on an east-west route 
from the A6 near Hazel Grove (south east Stockport), via the 4 kilometres of 
existing A555 to Manchester Airport and the link road to the M56. 
 
Gorsey Bank – A Prominent 19 acre employment site close to the M60, off 
Junction 1. The site is owned by and being developed by Stockport Council to 
provide a range of industrial units totalling 160,000 sq. ft. Work is due to start on site 
late summer 2015, with completion anticipated in summer 2016. 

Source: Stockport Metropolitan Borough Council 
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Figure 35b: Location of planned developments for Stockport 

 
Source: Stockport Metropolitan Borough Council 
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Housing Market 
 Sales and Affordability 
 
4.9 In terms of housing, the borough has a good lifestyle offer, with low-levels of 

crime and many prosperous neighbourhoods. Despite its strong economy and 
the fact that it is a well-populated borough, more than 45% of the borough’s 
land area is greenbelt and green space and there is a rich cultural, spiritual, 
and sporting tradition, making it an attractive place to live and work. 

4.10 As a consequence of this attractiveness, the average house in Stockport cost 
£152,648 in September 2014, 41.3% higher than the Greater Manchester 
average of £108,002. A similar differential can be seen across all property 
types, with for example the average detached house in Stockport costing 
£312,575, compared to £218,791 in Greater Manchester. For terraces, 
although cheaper in absolute terms, the differential rises to 67.9%.  

4.11 As a result of higher average house prices in Stockport, and despite high 
wage levels, this has an impact on affordability in the district, with housing 552 
times higher than the average wage, as shown in Figure 36. In comparison, 
Greater Manchester had a ratio of 4.3, and makes Stockport one of the least 
affordable areas within Greater Manchester. However it should be 
remembered that this is also a reflection of the quality and type of housing 
available – with a significant proportion of detached and executive homes, the 
majority of which are owner occupied – Stockport’s quality of life offer, its high 
skills levels, and good transport links to employment centres. 

Figure 36: Housing Affordability, 2014 

Area Gross Median Annual 
Wage, 2014 

Average House Price, 
September 2014 

Affordability 
Ratio 

Stockport £27,991 £152,648 5.5 
GM £24,945 £108,002 4.3 

Source: Housing Price Index based on ASHE and Land Registry data 

Rental Market 

4.12 Figure 37 shows average rental prices for houses and the number of available 
properties as a snapshot of activity in July 2014 in Stockport and GM. On 
average in Stockport a two bed property can be rented for around £600 per 
calendar month (pcm), rising to just over £800 pcm for three bed properties 
and just over £1,200 pcm for a four bed property. Each of these values is 
higher than the corresponding rental figure for the whole of GM. 

4.13 There were just over 120 two bed properties for rent in Stockport in July 2014, 
1,700 three bed properties and 30 four bed properties available for rent in. For 
all property sizes this represents a decrease in the number of available 
properties since the same time last year, a trend that is replicated for the 
whole of GM (see Figure 37).  
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Figure 37: Rental Prices for houses, July 2014  

 Rent (pcm) Available properties 
£ Annual change (%) No. Annual change (%) 

2 Bed 
Stockport £604 1.6% 126 -6.7% 
GM £506 2.0% 1,722 -14.2% 

3 Bed 
Stockport £806 3.2% 115 -6.5% 
GM £668 -1.4% 1,642 -19.3% 

4 Bed 
Stockport £1,230 1.9% 34 -33.3% 
GM £1,037 -3.0% 644 -26.8% 

Source: GM Estate Agents 
 

4.14 Figure 38 shows average rental prices for flats/apartments in Stockport and 
GM in July 2014. On average in Stockport a studio apartment can be rented 
for around £400 pcm, rising to just under £500 pcm for a 1 bed flat, £600 pcm 
for a 2 bed flat and around £850 pcm for a 3-bed flat. These values are lower 
than the GM average rental costs. The number of studio and 1 bed 
flats/apartments available for rent in Stockport increased on an annual basis, 
while the number of larger properties (2 and 3 bed) for rent remained stable. 

Figure 38: Rental prices for flats/apartments, July 2014 

 Rent (pcm) Available properties 
£ Annual change (%) No. Annual change (%) 

Studios 
Stockport £388 -11.4% 6 100.0% 
GM £479 13.7% 134 42.6% 

1 Bed 
Stockport £472 -1.5% 123 66.2% 
GM £529 6.5% 1,554 23.4% 

2 Bed 
Stockport £614 0.4% 150 -0.7% 
GM £690 8.1% 3,085 32.2% 

3 Bed 
Stockport £845 26.1% 11 - 
GM £1,054 4.4% 357 15.2% 

Source: GM Estate Agents 

Area Classifications 
4.15 While rental costs for flats/apartments in Stockport are lower than the GM 

average, average house prices and rents reflect the area’s desirability as a 
location of choice for people with skills within GM. Figure 39 maps ONS 
analysis of 2011 Census data that divides areas up into common key 
characteristics. Appendix B summarises the different classifications. 
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4.16 Analysis of the data highlights the prominence of the “suburbanites” and 
“urbanites” classifications in Stockport, with fringes to the east and south being 
rural residential. However, it is important to note again that not all of 
Stockport’s neighbourhoods are similarly prosperous or attractive, and 
significant areas of deprivation exist in the district – which is reflected in the 
number of output areas falling under the classification of “hard-pressed living”. 
The areas in the centre and to the north of Stockport, with a number being 
classified as “constrained city dwellers”. 
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Figure 39: Stockport output area classifications, 2011 

 
Source: 2011 Census 
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5 FUTURE TRENDS 
Employment Forecasts  

5.1 Results from the latest release of the GM Forecasting Model3 (GMFM) 
suggest that around 10,000 new jobs will be created in Stockport between 
2014 and 2024. This would translate into growth of 7.0% (see Figure 40), 
slightly less than the GM average of 7.9% but virtually in line with change at a 
UK level. 

Figure 40: Forecast change in total employment, 2014-24 

 
Source: GMFM, 2014 
 

5.2 In absolute terms, the largest contributor to forecast jobs growth in Stockport is 
business services, with around 2,500 new jobs over the coming decade, as 
shown in Figure 41. Professional services are forecast to create the second 
highest number of jobs in absolute terms, with around 1,900 over the next ten 
years, a rise of 17.8%. Construction is just behind this, with a forecast of 1,200 
additional jobs, equivalent to 14.5% growth, reflecting sustained recovery from 
the recession.  

5.3 Although retail is forecast to remain a large employer (estimated to employ 
15,000 people in 2024), the annual percentage growth for this sector is only 
0.5%, the second lowest for the top ten sectors, and well below the annual 
growth forecast for sectors such as employment activities (1.9% per year), 
professional services (1.8%) and business services (1.7%). 

5.4 At the other end of the spectrum, the public sector is forecast to see a decline 
of 400 jobs over the next decade, where a forecast fall of 900 jobs in 
education and public administration is expected to be partly compensated by a 

                                                
3 GMFM is produced by Oxford Economics for New Economy on behalf of the ten GM local authorities. 
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rise of 500 (2.8%) in health & social care roles. The long-term decline in 
manufacturing employment is forecast to continue in Stockport (as in the rest 
of Greater Manchester), with 700 fewer jobs between 2014 and 2024, partly 
reflecting ongoing productivity improvements in the sector, which are seeing 
manufacturers able to produce more output with fewer, higher skilled 
employees. 

Figure 41: Top 10 sectors by forecast employment change in Stockport, 2014–24 

 
Employment 

 
Change 2014–24 

 

 2014 2024 No. 
Total % 
change 

Annual % 
change 

Business services 13,400 15,900 2,500 18.7% 1.7% 
Professional services 9,500 11,400 1,900 20.0% 1.8% 
Construction 8,300 9,500 1,200 14.5% 1.4% 
Tourism and culture 7,600 8,600 1,000 13.2% 1.2% 
Digital 4,500 5,300 800 17.8% 1.6% 
Wholesale 7,900 8,600 700 8.9% 0.9% 
Retail 14,200 14,900 700 4.9% 0.5% 
Health and social 
care 18,700 19,300 600 3.2% 0.3% 

Employment 
activities 2,400 2,900 500 20.8% 1.9% 

Transport and 
storage 4,200 4,600 400 9.5% 0.9% 

Source: GMFM, 2014 

5.5 Figure 42 shows the largest employment sectors in Stockport by employment 
size, together with their forecast future growth to 2024. This shows clearly the 
shift from public to private sector services, with the total public sector currently 
the largest employer in absolute terms (public admin, education and health & 
social care), but expected (with the exception of health & social care) to see 
declines in employment from 2014-24. Retail, professional services, 
construction, tourism & culture and digital are all expected to grow most 
strongly at over 10.0% in the coming decade. 
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Figure 42: Stockport employment composition & forecast growth 2014–24 
 

High growth (10%+) 

Growth (0% to 10%) 

Decline (0% to -10%) 

High decline (-10%+) 

Health & social care: 
18,700 
3.2% 

Retail: 
14,200 
4.9% 

Business services: 
13,400 
18.7% 

Education: 
9,900 
-3.0% 

Professional  
services: 

9,500 
20.0% 

Construction: 
8,300 
14.5% 

Wholesale: 
7,900 
8.9% 

Tourism & 
culture: 

7,600 
13.2% 

Financial 
services: 

6,600 
4.5% 

Advanced 
manufacturing: 

6,000 
1.7% 

Digital 
4,500 
17.8% 

Utilities 
4,400 
-6.8% 

Public 
admin 
4,300 

-14.0% 

Current employment in 
Stockport, with forecast 
% growth from 2014-24 

 
Source: Greater Manchester Forecasting Model (GMFM), 2014 

Gross value added forecasts  
5.6 Forecasts produced by Oxford Economics suggest that Stockport will see a 

2.7% year-on-year increase in GVA between 2014 and 2024. This is in line 
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with forecast GVA growth at a GM level. By 2024 GVA in Stockport is 
estimated to be £7.2billion, up from £5.5billion in 2014. 

5.7 From a sector perspective, the main industries expected to experience 
increasing GVA over the next ten years in Stockport are: 

 Business, financial & professional services: £0.64billion 

 Cultural & creative: £0.27billion 

 Wholesale & retail trade: £0.24billion 

 Manufacturing: £0.22billion 

 Public sector: £0.12billion (largely health & social care) 

It is important to note that while forecasts indicate that manufacturing will 
continue to see a decline in employment – though the decline will be smaller 
than in recent years – the sector is expected to see a significant increase in 
economic activity over the decade, £0.22billion of extra GVA. This indicates 
that while the sector will increasingly move away from being the mass 
employer that it once was, its productivity will continue to rise. 
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6 CONCLUSIONS 
6.1 Stockport is a key driver of the Greater Manchester economy, with a strong 

interrelationship with the conurbation core, as well as its own strong economy. 
Stockport’s economy saw sustained growth and economic success prior to the 
recession, and was hit less hard and recovered more quickly than other parts 
of Greater Manchester. Stockport is also one of the most highly skilled districts 
in Greater Manchester, with significantly more residents with high-level skills 
and/or in high-level occupations than the Greater Manchester and UK 
averages.  

6.2 Stockport’s skilled labour market, lower costs, and strong connectivity all 
provide it with the conditions to continue to play a leading role in Greater 
Manchester’s growth, particularly amongst knowledge-based sectors and 
within small & medium-sized enterprises (SMEs). 

6.3 In doing all this, it is clear that Stockport town centre needs to play a stronger 
role, which is driving current public intervention in the area to improve the 
office, retail and leisure offer, both to attract new companies and visitors, but 
also to retain more activity within the borough. Stockport’s proximity to 
Manchester Airport and the Enterprise Zone is also a key asset and 
opportunity for growth, both for local businesses and Stockport residents. 

6.4 However, although Stockport has key strengths in terms of the business base, 
skills, and infrastructure, the borough also suffers from significant levels of 
deprivation in parts. This deprivation has been exacerbated by the recession, 
and there remains a challenge in ensuring all residents are able to access 
economic opportunities, particularly amongst young people. 

6.5 This Local Economic Assessment highlights that Stockport must continue to 
make the most of its strong linkages with the rest of Greater Manchester – a 
relationship that clearly benefits both Stockport residents and the conurbation 
– whilst also maximising the offer of Stockport town centre, in order to ensure 
Stockport is better placed to provide the services and economic opportunities 
its residents and businesses require. 



 

   

Appendix A – Sector Breakdown by Standard Industrial Classification 

PRIMARY INDUSTRIES 
 
Agriculture, forestry and fishing 
SIC Code(s) Description 
1 Crop and animal production, hunting and related service activities 
2 Forestry and logging 
3 Fishing and aquaculture 

 
Mining and quarrying 
SIC Code(s) Description 
5 Mining of coal and lignite 
6 Extraction of crude petroleum and natural gas 
7 Mining of metal ores 
8 Other mining and quarrying 
9 Mining support service activities 

 
Utilities 
SIC Code(s) Description 
35 Electricity, gas, steam and air conditioning supply 
36 Water collection, treatment and supply 
37 Sewerage 
38 Waste collection, treatment and disposal activities; materials recovery 

39 
Remediation activities and other waste management services. This division includes the 
provision of remediation services, i.e. the cleanup of contaminated buildings and sites, soil, 
surface or ground water. 

 
CONSTRUCTION  
 
Construction (incl. Civil Engineering) 
SIC Code(s) Description 
41 Construction of buildings 
42 Civil engineering 
43 Specialised construction activities 

 



 

   

MANUFACTURING 
 
Advanced manufacturing 
SIC Code(s) Description 
20 Manufacture of chemicals and chemical products 
21 Manufacture of basic pharmaceutical products and pharmaceutical preparations 
26 Manufacture of computer, electronic and optical products 
27 Manufacture of electrical equipment 
28 Manufacture of machinery and equipment n.e.c. 
29 Manufacture of motor vehicles, trailers and semi-trailers 
30 Manufacture of other transport equipment 
33 Repair and installation of machinery and equipment 
325 Manufacture of medical and dental instruments and supplies 
7112 Engineering activities and related technical consultancy 

 
Food and drink manufacturing 
SIC Code(s) Description 
10 Manufacture of food products 
11 Manufacture of beverages 
12 Manufacture of tobacco products 

 
Textiles manufacturing 
SIC Code(s) Description 
13 Manufacture of textiles 
14 Manufacture of wearing apparel 
15 Manufacture of leather and related products 

 
Other manufacturing 
SIC Code(s) Description 

16 Manufacture of wood and of products of wood and cork, except furniture; manufacture of 
articles of straw and plaiting materials 

17 Manufacture of paper and paper products 
19 Manufacture of coke and refined petroleum products 
22 Manufacture of rubber and plastic products 
23 Manufacture of other non-metallic mineral products 
24 Manufacture of basic metals 
25 Manufacture of fabricated metal products, except machinery and equipment 
31 Manufacture of furniture 
321 Manufacture of jewellery, bijouterie and related articles 
322 Manufacture of musical instruments 
323 Manufacture of sports goods 
324 Manufacture of games and toys 
329 Other manufacturing 

 
 



 

   

TRANSPORT AND STORAGE (INCLUDING POSTAL) 
 
Transport and storage (including postal) 
SIC Code(s) Description 
49 Land transport and transport via pipelines 
50 Water transport 
51 Air transport 
52 Warehousing and support activities for transportation 
53 Postal and courier activities 

 
WHOLESALE AND RETAIL 
 
Motor trades 
SIC Code(s) Description 
45 Motor trades 

 
Retail 
SIC Code(s) Description 
47 Retail trade, except of motor vehicles and motorcycles 

 
Wholesale 
SIC Code(s) Description 
46 Wholesale trade, except of motor vehicles and motorcycles 

 
 
PERSONALSERVICES 
 
SIC Code(s) Description 
95 Repair of computers and personal and household goods 
96 Other personal service activities 
97 Activities of households as employers of domestic personnel 

98 Undifferentiated goods- and services-producing activities of private households for own 
use 



 

   

BUSINESS, FINANCIAL AND PROFESSIONAL SERVICES 
 
Business services 
SIC Code(s) Description 
77 Rental and leasing activities 
80 Security and investigation activities 
81 Services to buildings and landscape activities 
82 Office administrative, office support and other business support activities 
94 Activities of membership organisations 
99 Activities of extraterritorial organisations and bodies 

 
Employment activities 
SIC Code(s) Description 
78 Employment activities 

 
Financial services 
SIC Code(s) Description 
64 Financial service activities, except insurance and pension funding 
65 Insurance, reinsurance and pension funding, except compulsory social security 
66 Activities auxiliary to financial services and insurance activities 

 
Professional services 
SIC Code(s) Description 
68 Real estate activities 
69 Legal and accounting activities 
70 Activities of head offices; management consultancy activities 
743 Translation and interpretation activities 

 
 
 



 

   

CULTURAL AND CREATIVE 
 
Creative industries 
SIC Code(s) Description 
18 Printing and reproduction of recorded media 
58 Publishing activities 

59 Motion picture, video and television programme production, sound recording and music 
publishing activities 

60 Programming and broadcasting activities 
73 Advertising and market research 
90 Creative, arts and entertainment activities 
7111 Architectural activities 
741 Specialised design activities 
742 Photographic activities 

 
Digital 
SIC Code(s) Description 
61 Telecommunications 
62 Computer programming, consultancy and related activities 
63 Information service activities 

 
Sport 
SIC Code(s) Description 
93 Sports activities and amusement and recreation activities 

 
Tourism, leisure and culture 
SIC Code(s) Description 
55 Accommodation 
56 Food and beverage service activities 
79 Travel agency, tour operator and other reservation service and related activities 
91 Libraries, archives, museums and other cultural activities 
92 Gambling and betting activities 

 



 

   

SCIENCE AND R&D (EXCLUDING MANUFACTURING) 
 
Science and R&D 
SIC Code(s) Description 
72 Scientific research and development 
75 Veterinary activities 
7120 Technical testing and analysis 
749 Other professional, scientific and technical activities n.e.c. 

 
PUBLIC SECTOR 
 
Education 
SIC Code(s) Description 
85 Education 

 
Health and social care 
SIC Code(s) Description 
86 Human health activities 
87 Residential care activities 
88 Social work activities without accommodation 

 
Public administration 
SIC Code(s) Description 
84 Public administration and defence; compulsory social security 



 

   

Appendix B – ONS Area Classifications 

Group Description 
Rural Residents The population of this group live in rural areas that are less densely populated compared with elsewhere in the country. They will tend to 

live in large detached properties which they own and work in the agriculture, forestry or fishing industries. The level of unemployment in 
these areas is slightly below the national average. Each household is likely to have multiple motor vehicles, and these will be the 
preferred method of transport to their places of work. The population tends to be older, married and well educated. An above average 
proportion of the population in these areas provide unpaid care and an above average number of people live in communal 
establishments (most likely to be retirement homes). There is less ethnic integration in these areas and households tend to speak 
English or Welsh as their main language. 

 Cosmopolitans The majority of the population in this group live in densely populated urban areas. They are more likely to live in flats and communal 
establishments, and social renting is more prevalent than elsewhere in the UK. The group has a high ethnic integration, with an above 
average number of residents from EU accession countries coinciding with a below average proportion of persons stating their country of 
birth as the UK or Ireland. A result of this is that households are less likely to speak English or Welsh as their main language. The 
population of the group is characterised by young adults, with a higher proportion of single adults and households without children than 
nationally. There are also higher proportions of full-time students. Workers are more likely to be employed in the accommodation, 
information and communication, and financial related industries, and using public transport, or walking or cycling to get to work. 

 Ethnicity Central The population of this group is predominately located in the denser central areas of London, with other inner urban areas across the UK 
having smaller concentrations. All non-white ethnic groups have a higher representation than the UK average especially people of 
mixed ethnicity or who are Black, with an above average number of residents born in other EU countries. Residents are more likely to 
be young adults with slightly higher rates of divorce or separation than the national average, with a lower proportion of households 
having no children or non-dependent children. Residents are more likely to live in flats and more likely to rent. A higher proportion of 
people use public transport to get to work, with lower car ownership, and higher unemployment. Those in employment are more likely to 
work in the accommodation, information and communication, financial, and administrative related industries. 

 Multicultural Metropolitans The population of this group is concentrated in larger urban conurbations in the transitional areas between urban centres and suburbia. 
They are likely to live in terraced housing that is rented – both private and social. The group has a high ethnic mix, but a below average 
number of UK and Irish born residents. A result of this is that households are less likely to speak English or Welsh as their main 
language. Residents are likely to be below retirement age. There is likely to be an above average number of families with children who 
attend school or college, or who are currently too young to do so. The rates of marriage and divorce are broadly comparable with the 
national average. The level of qualifications is just under the national average with the rates of unemployment being above the national 
average. Residents who are employed are more likely to work in the transport and administrative related industries. Public transport is 
the most likely method for individuals to get to and from work, since households are less likely to have multiple motor vehicles available 
to them. 



 

   

Group Description 
Urbanites The population of this group can be found in predominantly urban areas across the UK. There is however a greater tendency for areas 

to be clustered together in parts of southern England, while concentrations across other urban areas in the UK are more sporadic. The 
population is more likely to live in either flats or terraces that are privately rented. The ethnic mix of the group is comparable to the UK 
average, although the number of residents from other EU countries is slightly above the national average. Households are however 
more likely to speak English or Welsh as their main language than other areas in the UK. Those in employment are more likely to be 
working in the information and communication, financial, public administration and education related sectors. Compared with the UK, 
unemployment is lower. 

 Suburbanites The population of this group is most likely to be located on the outskirts of urban areas. They are more likely to own their own home, 
and to live in semi-detached or detached properties. The population tends to be a mixture of those above retirement age and middle-
aged parents with school age children. The number of residents who are married or in civil-partnerships is above the national average. 
Individuals are likely to have higher-level qualifications than the national average, with the levels of unemployment in these areas being 
below the national average. All non-White ethnic groups have a lower representation when compared with the UK and the proportion of 
people born in the UK or Ireland is slightly higher. People are more likely to work in the information and communication, financial, public 
administration, and education sectors, and use private transport to get to work. 

 Constrained City Dwellers This group has a lower proportion of people aged 5 to 14 and a higher level aged 65 and over than nationally. It is more densely 
populated than the UK average. People are more likely to be single or divorced. There is a lower representation of all the non-White 
ethnic groups and of people who were born in other EU countries. There is a lower proportion of households with no children. 
Households are more likely to live in flats and to rent their accommodation, and there is a higher prevalence of overcrowding. There is a 
higher proportion of people whose day-to-day activities are limited, and lower qualification levels than nationally. There is a higher level 
of unemployment in the group. There are no particular industries in which workers are most likely to be employed, but some industries 
such as information and communication, and the education sector are underrepresented. 

 Hard-pressed Living The population of this group is most likely to be found in urban surroundings, predominately in northern England and southern Wales. 
There is less non-White ethnic group representation than elsewhere in the UK, and a higher than average proportion of residents born in 
the UK and Ireland. Rates of divorce and separation are above the national average. Households are more likely to have non-
dependent children and are more likely to live in semi-detached or terraced properties, and to privately rent. There is a smaller 
proportion of people with higher level qualifications, with rates of unemployment above the national average. Those in employment are 
more likely to be employed in the agriculture, mining, manufacturing, energy, wholesale and retail, and transport related industries. 

Source: ONS 
 


